Mandatory Participation

Participation in the TRS is mandatory if a person is employed in a position eligible for coverage in a
non-temporary capacity on at least a one-half time basis earning at least the federal minimum
wage. Once enrolled, the member must continue participation until employment is terminated. Active
members of the Employees’ Retirement System (ERS) and student employees are not eligible for TRS
participation.

Temporary employees with a specific termination date not exceeding one year are ineligible. However,
temporary employees employed longer than one year must begin participation in the TRS at the
beginning of the second consecutive year of employment. The member will be given the opportunity to
purchase the first year of temporary employment.
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